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Code of Behaviour

Introductory Statement

The board of Management, in consultation with the Principal/Deputy Principal,
teachers, parents and a member of the PDST, prepared the Code of Behaviour
together during the 2009/2010 school year. The code was reviewed in 2017 and again
in 2023.

School Information

Gaelscoll Eiscir Riada is a Catholic Ethos Gaelscoil under the patronage of Foras
Patranachta na Scoileanna Lan-Ghaeilge. We endeavour to provide holistic
education. Co-operation between pupils, staff and parents/guardians is the foundation
of our school. The professional development of staff and of the Board of Management
is important to us. Equality is central to all aspects of the school. We are proud of the
inclusive, welcoming, positive atmosphere in the school.

Rationale

e Every effort is made to promote, encourage and reward good behaviour; however,
the school community recognises that managing behaviour in a positive way can
be a challenge at times.

e To ensure that there is an orderly, safe and positive environment in the school to
promote learning and the well-being of all.

e Itis a requirement of the Education Act (Welfare) 2000, Paragraph 23 (1), which
refers to the requirement that schools prepare a Code of Behaviour for all
registered pupils in the school. In Paragraph 23 (2) it details that the Code of
Behaviour must define:

(a) The standard of Behaviour that shall be observed by every child attending the
school.

(b) Measures to be taken when a child fails or refuses to observe these standards.

(c) The procedures to be followed before a child is suspended or expelled from the
school.

(d) The grounds for removing a suspension imposed in relation to a child and

(e) The procedures to be followed relating to notification of a child’s absence from
school

() To ensure that the Code of Behaviour fulfils the legal requirements and to
develop best practice as laid out in the Code: Guidelines for Schools, NEWB,
2008.

Aims:

To ensure that there is an educational environment in line with our ethos.

To build and maintain positive relationships.

To enable the school to function in an orderly manner so that the children can

progress in all areas of their development, learning and wellbeing.

e To create an atmosphere of respect and understanding for each other where all
are accepted.

e To promote positive behaviour and self-control, while recognising the differences
between children and the need to attend to these differences.

e To ensure the physical and emotional safety of every member of the school
community



e To assist parents and children understand the system and procedures of the
Code of Behaviour and to look for their co-operation in applying these
procedures.

e To promote a positive and nurturing atmosphere through our school values-
Moladh, Misneach and Meas.

e To ensure that the systems of expectations, rewards and sanctions are applied
in a fair and constant manner throughout the school.

1. Guidelines For Behaviour in The School:

General School Expectations:
Every pupil is expected to:

e Communicate entirely through Irish except when the subject English is being
taught.

Show respect for themselves and for others.

Show respect for school property, the property of others and their own property.
Be mannerly, honest and sincere with all in the school community.

Attend school every day and to be on time.

Be kind to everyone.

Try their best at school and doing their homework.

Try to resolve difficulties and conflict in a respectful way.

Use acceptable language when speaking.

Always walk when inside the school, keep to the left in corridors and walk safely
to the yard.

General Classrooms Expectations:
Every pupil is expected to:

Use your best Irish at all times, except during English lessons.

Be kind, share, help others and take turns.

Listen and pay attention to the teacher.

Be mannerly, sit down, excuse yourself and say please and thank you.

Be respectful to yourself, others and to property.

Raise your hand when you have something to say to the class or to the teacher.

Keep your place clean, be respectful of school property and of the school
environment.

Move safely, walk and keep to the left in the corridors.
e Do your best with your schoolwork and your homework.

General Yard Expectations:
Every pupil is expected to:

e Use your best Irish at all times.
e Be kind, share, help others and take turns.
e Listen and pay attention to the bell and to the teacher.



e Always ask permission to leave the yard.

e Be respectful of others and school property.

e Move safely to the yard; walk and keep to the left in the corridors; walk to and
from yards.

e Walk to your class line when instructed to and line-up in a safe manner.

e Play respectfully and cautiously on yard in a manner that is inclusive to all.
See Appendix 1 for a list of expectations as are displayed around the school.

2. Whole School Approach to Managing Behaviour

School Staff:

e Encourage a positive environment in class and throughout the school using
elements of Restorative Practice e.g. building positive relationships, praising
often, good communication with parents and morning check-ins in class.

e The Staff ensure that they are always setting a good example, that we are good
role models.

e Good behaviour is fostered a using a variety of the strategies in the section on
Positive Strategies

e The staff are given opportunities to discuss and agree on school policies and
procedures and to support the aims of the Code of Behaviour.

e Teaching in the school is effective, the curriculum comprehensive and
stimulating, tasks are adapted to children’s abilities, the children participate in
learning and are motivated to learn.

e Classroom management procedures and skills, effective teaching methods that
encourage learning boundaries to be expanded are fostered and promoted.

e The Code of Behaviour serves children who have learning difficulties as a result
of special needs through IEPs, Behavioural plans, social groups and clear
strategies set out in discussion with the SEN team, parents, class teacher and
Special Needs Assistants.

e The school’'s SPHE curriculum is used to support the Code of Behaviour eg. All
classes use Circle Time. The main aim of the SPHE Curriculum is to develop our
children’s communication, appropriate interaction and behaviour skills, and to
develop their conflict resolution skills. It is used to build a positive relationship
between teacher and pupils and between pupils.

e Teachers put together classroom expectations/behaviours in consultation with
the children.

e Teachers discuss the main points of the Code of Behaviour with the children and
give them regular opportunities to give their opinions on the subject eg. At
Student Council.

e Teachers and school staff ensure regular and open communication with parents
regarding their child.



Board of Management :

Ensure that a Code of Behaviour is developed in the school, and that the full
school community are involved in its development, implementation and review.
The Board has a specific responsibility to promote the school’s ethos as well as
overall responsibility for all school policies.

The Board of Management formally record when the Code of Behaviour is
accepted and ratified as well as the date that it is to be implemented from and
when it is to be reviewed.

The Board of Management supports the staff when the Code of Behaviour is
being implemented through giving opportunities for staff development.

Parents:

Are expected to be aware of the school’'s Code of Behaviour and be supportive
in its implementation.

Are given an opportunity to attend an information night held for parents before
the children start Junior Infants, where school expectations are explained.

Are given an opportunity to attend information meetings with the class teacher
at the beginning of every year where school expectations are explained.
When contacted by a teacher about a misbehaviour, parents are expected to
discuss any misbehaviour and encourage their children to reflect on their
behaviour.

Support the children’s acquisition of Irish by modelling a positive attitude
towards the language, by showing an interest in the language, encouraging the
use of Irish in school and by praising their children’s use of Irish.

Support their children in respecting themselves, others, and property.

Make sure their children attend school regularly and that they arrive on time.
Take an interest in their children’s schoolwork and support and motivate them
to always do their best.

Attend meetings in the school if asked.

Follow the appropriate procedures if they have any worries about any aspect of
their child’s schooling e.g. Discipline, bullying, learning etc.

Support and co-operate with the staff on implementing strategies to resolve the
behaviours of concern.

Let the school know of any issues/difficulties that a child has that could affect
the progress or behaviour of that child.

Help their children to do their homework when necessary and ensure that the
homework is finished.

Make sure that their children have their schoolbooks and any other necessary
materials for school.

Parents’ co-operation is encouraged in a wide range of events, Coiste na
dTuismitheoiri and on the Board of Management where they have input into
every aspect of every policy in the school.



Pupils:

e Should be aware of the general expectations of the school and should have an
opportunity to discuss the school’'s expectations at home with
parents/guardians.

e Should be aware of the classroom and yard expectations of the school and
should have an opportunity to discuss them with the class teacher.

e Should have an opportunity to contribute to school policy via the Student
Council.

e Should always speak Irish to the best of their ability.

e To behave in line with the school values of ‘Moladh, Misneach, Meas’.

3. Positive Strateqgies to Manage Behaviour

In The Classroom:

Staff build positive relationships with all pupils.

Staff create a safe, positive, encouraging environment for all pupils.

Teachers have a daily check-in with every pupil in the class.

Use restorative language in class.

Use ‘Mirlini’ and a fun prize to encourage the use of Irish.

A quiet word to express your pleasure or satisfaction e.g. | like the way you said/
did etc.

A positive message sent home to parents- ‘Nota Molta’.

Send the child to visit another teacher or the Principal/Deputy Principal to be
praised.

Praise in front of a group or the class.

Give a special responsibility or privilege eg. ‘Am Orga’.

Other sorts of recognition such as badge, sticker, certificate.

Each class teacher selects pupil/Gaeilgeoir of the week for special recognition at
assembly.

Explain, model and encourage behaviour that is in line with the school’s motto of
‘Moladh, Misneach, Meas’.

Pupils that behave in line with our school’s motto ‘Moladh, Misneach, Meas’ will
be recorded in the ‘Leabhar Orga’ and their names read out at assembly every
week.

Friendship days - The children will participate in 3 friendship days (one per
term)(See Anti-Bullying policy).

Well-Being Week.

Be alert/aware at all times of what is going on in the classroom.

Be aware of the vocabulary you use to correct children.

Know the basic expectations/behaviours that are expected in all classes which
support the school’'s ethos and develop a positive learning environment.

Get the children’s input when developing classroom expectations. Have the
expectations formulated in a positive way. Have the expectations on display in
the classroom.

Teachers make sure that the children understand the behaviour that is expected
of them and remind them of it regularly. Clearly show the children the normal
standard of behaviour expected of them, daily routines and their limits.




Explain the connection between the child’s behaviour and the consequences of
the behaviour e.g. Sanction-separated from the group; that children understand
the implications of bad behaviour and that they know the sanctions that will
happen as a result of bad behaviour. SEN teachers also discuss classroom
expectations with SEN children.

Use strategies to help children keep within daily routines and limits e.g. Using
reminder cards to keep children on task, using visual timetables.

Have a clear system to recognise good behaviour and possibly give
prizes/privileges as rewards.

Use rewards for a range of things not just academic achievement e.g. for kindness,
helpfulness, courage, being a good friend etc. and ensure that every child
experiences reward at some time.

Staff will ensure the rewards are achievable and motivating.

Ensure that unhelpful competition doesn’t ensue as a result of implementing
behaviour management strategies and rewards.

Structured Timetable- Active participation of children in their learning, variety of
teaching methods to be used e.g. Class teaching, group work, working in pairs or
working alone. Use of classroom management techniques that ensure that
activities and a variety of teaching methods stimulate and develop the children’s
interest.

Change children’s place in class- at least once a term.

Ensure smooth transitions between subjects and when moving classrooms.
Implement classroom expectations immediately, consistently and fairly.

On The Yard:

Teachers will award ‘Mirlini’ to any child they overhear making a good effort to
speak Irish on the yard.

Teachers will choose the best line at the end of the yard time and the class with
the best line gets 10 minutes extra yard time on a given day.

Dedicated 10 minutes of circle time every week to discuss yard expectations,
games expectations, feelings and problem-solving.

Teachers will encourage children to resolve disagreements using problem solving
and restorative language using common language prompts.

Pupils that behave in line with our school’s motto ‘Moladh, Misneach, Meas’ will
be recorded in the ‘Leabhar Orga’ and their names read out at assembly every
week.

An Ghaeilge:

In GSER we pride ourselves on creating a fun, supportive, positive, encouraging and
immersive environment for the pupils to learn Irish in.

Some of the initiatives we use to encourage the use of Irish include:

A ‘Mirlini’ reward system, where pupils earn marbles when they are heard speaking
Irish around the school. The pupils receive a class reward from the list above when
they achieve enough marbles.

Seachtain na Gaeilge is planned to maximise fun in learning, and to foster a love
of and pride in the language.

Gaeilgeoir na Seachtaine.



e When children are chosen as ‘Gaeilgeoir na Seachtaine’, they become Gardai
Gaeilge on the yard and can reward other children for speaking Irish on the yard
with a sticker.

e Performing plays and songs for parents.

e Modelling of pride in the language by the school community.

e Linking in and working collaboratively with other Gaelscoileanna and scoileanna
Gaeltachta.

e ‘Aocine Alainn’ as a whole-school initiative to reward all the children.

e School trips to the Gaeltacht in Rang a 6 which will be decided year by year as a
reward.

e Taking part in educational initiatives organised for Gaelscoileanna e.g. An Bleaist
Eolaiochta.

e Use of fun and modern educational resources such as Epic! Magazines and Irish
language apps.

e Organising fun experiences, through Irish, for the children throughout the year e.g.
circus skills, skipping workshops etc.

See Appendix 2 for a list of rewards as are used in school.

See Appendix 3 for a sample scripts that are used by staff for misbehaviour on yard.

4. Sanctions for Misbehaviour:

Steps for Sanctions:

The aim Code of Behaviour is to create a positive, supportive, safe school environment
where good behaviour is encouraged using positive strategies and rewards.

When a pupil behaves in a manner that is not in line with our school values and ethos
the appropriate steps are outlined below:

1. The pupil is given a verbal warning and the teacher’s expectation is clearly
explained to them. It is explained to the pupil that they are on the first step of the
Code of Behaviour.

2. On the second instance, the pupil is given a visual warning and the teacher will
ensure the pupil is clear on the expectation by asking him/her to explain the
expectation that has not been met. It is explained to the pupil that they are on the
second step of the Code of Behaviour.

3. On the third instance, or in the case of a gross misbehaviour, the behaviour will be
recorded on the school’s Aladdin system on level one of the Code of Behaviour
chart. A message will be sent to parents, and it is expected that parents speak to
their child at home and encourage them to reflect on their behaviour.

s The children will be given a Reflection Form to discuss with the class
teacher which will include questions to encourage the child to reflect on their
behaviour.

% As a consequence of receiving their third warning, the pupil will lose out on

10 minutes of ‘Am Orga’ (a period of free play on Friday afternoon). The

children will fill out the Reflection Form.

For a subsequent misbehaviour of a similar kind, the teacher will move

straight to step 3, level 2 of the Code of Behaviour chart. Parents will be

notified and the pupil will lose another 10 minutes of ‘Am Orga’ which will
amount to a total of 20 minutes.

K/
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If the child continues the misbehaviour for a third time, they will lose out on
30 minutes of ‘Am Orga’, parents will be called in to meet the teacher to
work collaboratively to discuss how best to address the behaviour and the
principal will be notified. The child will be placed on level 3 of the Code of
behaviour chart and subsequently will follow down through the levels if the
behaviour does not improve.

If the misbehaviour is deemed a gross misbehaviour, or such as hurting
another pupil or member of staff, pupils will not be given a verbal or visual
warning. The teacher will move straight to Step 3 and the child’s name wiill
be recorded in the Code of Behaviour. Parents and principal will be notified
immediately and it will be recorded on Aladdin. The child will not take part
in the whole of Am Orga that week.

In the case of infants on step 3, because of their young age, they will
immediately be removed from the activity and the teacher will speak to them
about their behaviour. It may be necessary to have a meeting with the
parents of infants if the behaviour isn’t resolved after the third warning.

% For misbehaviour on the yard, the teacher will ask the child in question to
stand to the side of the yard until the behaviour has been investigated,
resolved and until the child is regulated enough to rejoin the play safely.

X/
°e

X/
°e

X/

4. If the behaviour continues the teacher will move to Level 4 of the Code of Behaviour
chart. This is also the case for very serious misbehaviour. The child will be
removed from the group where he/she is sat in class and will be seated next to the
teacher for the week. The parents will be called in for a meeting with the principal
and the teacher to try and resolve the behaviour. The child will not take part in the
whole of Am Orga that week.

5. If the behaviour continues following these interventions, the pupil will be removed
from the class on internal suspension and be in the care of a partner teacher until
the behaviour can be resolved. Parents will be asked to meet the principal and
teacher to discuss the situation again. The child will not take part in the whole of
Am Orga that week.

6. If there is a subsequent misdemeanour, the parents will again be asked to come
to the school to meet the teacher and Principal/Deputy Principal. They will be
informed that their child will be officially suspended (the amount of time depending
on the case in question)

7. In a case where a child’s behaviour has not improved despite of all interventions
and sanctions, after suspension/s, or in the case of a very serious misdemeanour,
the Board would move on to the Expulsion process. (Appendix 7)

Important to Note:
e In accordance with the school's code of behaviour, the principal possesses
the authority to facilitate the advancement of a student to a higher level
should they deem it appropriate considering the severity of the behaviour

® The principal has the discretion to modify the sanctions associated with
each level of the Code of Behaviour chart, should he/she opt to do so, taking
the severity of the behaviour into account alongside the individual needs of
the child

See Appendix 4 for a list of examples of misbehaviour.

See Appendix 5 for Reflection Form



Sanctions for the Use of English:

It is important that Gaelscoil Eiscir Riada is an immersive experience for the pupils in
order for them to become fluent Irish speakers. A language cannot be acquired without
speaking it to a high standard. Every effort is made to protect, promote and preserve
the Irish language in a positive and encouraging way. The over-use of the English
language is a threat to the immersive education model and encroaches upon the
school’s ethos.

There are instances where sanctions are necessary. The individual pupil’s needs and
abilities are taken into account. The staff are experienced in identifying when pupils
are choosing to disregard the school’s ethos and when they are choosing not to speak
Irish to the best of their abilities. Parents are expected to speak to the children about
the importance of speaking Irish when they are notified of an incidence of English
speaking.

The pupil will be given a Reflection Form when they are heard speaking English, their
parents will be notified via Aladdin and the principal will be notified. Junior classes will
receive 2 warnings and the sanctions will be followed from Step 3 (Code of Behaviour)
onward for Senior Classes.

Managing Violent and Aggressive Behaviour:

e Every case of misbehaviour will be approached from a place of curiosity and
concern

e A meeting will be arranged with the parents in order to establish the cause of this
violent and aggressive behaviour

e A plan will be put in place with strategies to keep the child and the school
community safe

e If the child concerned has serious emotional and behavioural difficulties that is
endangering the safety of the teacher and other children, the teacher and/or the
Principal/Deputy Principal may advise the parents to have their child
psychologically assessed.

e Recommendations may be made to seek help from local support services to
attend to the individual needs of the child e.g Special Educational Needs
Organiser (SENO), National Educational Psychological Services (NEPS), Health
Service Executive (HSE), Public Psychological Services, National Council for
Special Education (NCSE) etc.

¢ Individual Behaviour Plans are assembled for the relevant child

e Each member of staff can assist the class teacher through comprehensive
reflection and analysis of the child’s behaviour. Such discussion may help the
teacher identify the cause/s of the undesirable behaviour and formulate strategies
to help prevent future occurrences.

e A mentoring system has been implemented to assist newly qualified teachers in
such situations.

10



Suspension:

Schools must under section 23 of the education act 2000 state the practices to follow
if a child is suspended or expelled from the school. Before a child is suspended the
following are taken into account:

e Type and severity of the behaviour

e Context of the behaviour

e Impact of the behaviour

e Mediation efforts to date

¢ |s the suspension the most suitable option for the child.
e Possible impact of the suspension.

Every effort is made to mediate before expulsion and the school staff will outline why
this mediation process did not work. The following are examples of serious
misconduct which would warrant suspension:

e If a child’s behaviour is having damaging effects on the education of other children
e If there is a health and safety issue with the child remaining in school
e If a child is responsible for vandalism or theft

Expulsion:

A child will be expelled from the school when the board of management decides that
a child should be permanently removed from the school after following Section 24 of
the education act 2000.

The Board of management alone has the authority to expel a child from the school.
Expulsion is a very serious step that the Board of Management must take in the case
of very serious behaviour.

Every effort must be made by the school to make sure procedures are put in place to
avoid expulsion, including, where appropriate:

¢ Meet with parents and child to facilitate ways in improving the child’s unacceptable
behaviour.

e Ensure that the child understands the impact and consequences of continuing with
his/her behaviour.

e Make sure that every possible effort has been made to avoid expulsion.

e Advice should be sought from the following agencies: TUSLA, NEPS, NEWB,
CAMHS and NCSE.

Expulsion should be made in the following circumstances:

e [f a child’s behaviour is having serious damaging effects on the education of other
children

¢ If there is an extreme health and safety issue with the child remaining in school

e If a child is responsible for extreme vandalism or repeated theft

11



The reasons for expulsion are like the reasons for suspension. The main difference
between them are that for expulsion the school authorities have made every possible
effort to negotiate and mediate with the child and family and are certain that this is the
only option left available to them.

Immediate expulsion:

The Board of management have the authority to immediately expel a child in the
following exceptional circumstances:

A serious violent threat to child/ staff.
Violent assault.

Selling drugs to children.

Sexual assault.

* See Appendix 6 Suspension/Expulsion

5. Keeping Records:

In Class:

Teachers record incidences of misbehaviour on Aladdin in a file named C6d lompar.
The teacher will inform parents via Aladdin whenever the misbehaviour reaches Step
3 and is recorded on Aladdin.

On the Yard:

In the incidence of misbehaviour in the yard, the supervising teacher will record it in
the yard diary. He/she will inform the class teacher of the behaviour and the class
teacher will take the necessary steps according to the Code of Behaviour.

6. Attendance and Punctuality Procedures

In Accordance with Section 18 of the Education Act 2000, the parent is obliged to
ensure that the child attends school from the day they are registered to start. According
to the aforementioned Act, the National Educational Welfare Board/TUSLA must be
notified if the child misses more than 20 days of school.
e The parent must sign their child out if they intend to take the child from school
within school hours
e It also the parents’ obligation to notify the school, via Aladdin, if the child is
absent and the reason for this

12



Strategies for Promoting Good Attendance will Include:

Informing parents at the information meetings at the beginning of the school year,
about Section 18 of the Education Act, 2000 and stress the importance of
punctuality and good attendance in the school.

Recommend to parents that they do not take children out of school to go on
holidays.

Creating a positive, stimulating and inviting atmosphere in the school.

Identifying and praising good and improved punctuality and attendance.

7. Criteria for Success

Positive behaviour in the classroom, yard and in the school environment

Positive relationships across the school community

Use of strategies and sanctions mentioned in this policy to be implemented by all
staff consistently

Positive feedback by children, teachers and parents

8. Date of Implementation:

September 2023

9. Date for Review:

June 2024
10. Ratification:
This policy was ratified on by the Board of Management. A copy of this

policy will be published on the school’s website.
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11. Appendices
Appendix 1: Sample Expectation Posters
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® Tabhair moladh da chéile

® Molann muid Gaeilge mhaith

@ Molann muid cinedltas, cairdeas agus meas
® Molann muid iarracht mhaith

SQ MISNEACH

® Biodh misneach agat Gaeilge a usaid
® Biodh misneach agat an rud ceart a dhéanamh
® Biodh misneach agat ionat féin

729 MEAS

® Taispedin meas ar dhaoine eile, ort

féin agus ar rudai dhaoine eile
® Taispedin meas ar an Ghaeilge
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Appendix 2: Sample Rewards

Homework pass

Extra yard time

Extra Am Orga

Sitting with a friend for a day
A picnic at lunchtime

A trip to the playground

Time on the iPads

Small prizes

Slippers in school for the day
Bring a teddy to school for the day
Popcorn party

Disco

Stickers

A special role of responsibility
Pyjama party

Chalk on the yard

Bring a boardgame to school
Recognition at assembly
Certificate for Gaeilge
Positive note home to parents
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Appendix 3: Script Templates for Misbehaviour On Yard

Fadhb Réiteach:
*An nddirt ta stop?”
‘Ar éist 10 lec?
‘An bhfuil rialacha an chluiche
ar eolas ag gach duine?’

Céim 1:
‘Cad a tharla?’
‘Cad ba choir duit deanamh?”
Inis déibh go bhfuil siad ar
Cheim 1.

Ceim 2:
Inis doibh go bhfuil siad ar Cheim 2.
Cinntigh go bhfuil siad soiléir
ar an bhfath.
Abair leo go bhfuil rogha acu anois
an cinneadh ceart a dhéanamh

19



Appendix 4: Examples of Misbehaviour

Examples of
misdemeanours where
warnings are given

Examples of
misdemeanours where
warning will not given

and code of behaviour will

be implemented
immediately

Examples of
misdemeanours where
warning will not given
and code of behaviour
will be implemented
immediately

K/ K/
0'0 0'0

K/ K/ K/
0‘0 0'0 0'0

K/ K/
0’0 0’0

K/ K/
0‘0 0‘0

Disrupting class work
Running in the school
building or in the infants
yards

Not staying in line when
required to

Not moving to the line
after the bell on yard
Leaving the seat in class
without permission
Throwing rubbish in the
school

Not wearing school
uniform without reason
given

Being rude

Not being respectful
Homework not done
without  note  from
parent

Chewing gum

Not giving best effort to
school work

Telling lies
Talking/messing
assembly

Speaking  English
Infants to 1st Class

at

in

/7
0’0

0

0

L)

R/ R/
0‘0 0‘0

0

Damaging school
property, equipment or
environment/ other
children’s possessions
Answering the teacher
back

Using bad language
Using the internet
without permission or
inappropriately

Being inside the school
without permission at
lunchtime/in the
morning time

Hurting a child on
purpose

In the wrong place in
the school without the
teacher’s permisssion
Sliding down the stairs
Speaking English in 2nd
to 6th class

Doing something that
puts yourself or
someone else in danger

R/
0’0

Setting furniture or the
building on fire
Stealing (regular basis
or something
significant)

Agressive behaviour
Threatening someone
Using violence against
staff or children
Hurting a child on
purpose

Leaving the school
during the schoolday
without permission
Using the internet
without permission or
inappropriately
Having or using
alcohol, drugs or
tobacco in or on school
grounds or at a school
event

Having your mobile
phone switched on on
school grounds
without permission
from a teacher
Bringing dangerous
implements in to
school

Doing something that
puts yourself or
someone else in
danger

*In the case where bullying has been identified or a reoccurrence of bullying has been
established, please see the Anti-Bullying policy for information on school protocol and
procedure.
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Appendix 5: Foirm Mhachnaimh

CEIM 3: FOIRM MHACHNAIMH

Cad a tharla?

Ar thaispean me meas orm féin, ar dhaoine eile
nd ar rudal dhaoine eile?

Cé a lig mé sios?

Déanfaidh mé__
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CEIM 3: DEAN MACHNAMH

Cad a tharla?

Ar thaispean meé meas orm féin, ar
dhaoine eile né ar rudai dhaoine eile?

Cé a lig mé sios?

Déanfaidh mé... |
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Aguisin 6: Fionrai & Dibirt-nios mo eolais

Fionrai:

Fionrai:
Ceanglaitear ar scoileanna, faoi Alt
23 (2) den Acht Oideachais (Leas),
2000 sonru ina gcoéd iompair na
noésanna imeachta le leanuint sula
gcuirtear mac léinn ar fionrai né sula
ndibritear an mac Iéinn as an scoil.
Sula gcuirtear paiste ar fionrai togfar
san aireamh:
e Cinéal &
iompair
e Comhthéacs an iompair
e Tionchar an iompair
e larrachtaiidirghabhéla go dti
seo
e An freagra comhréireach é
mac léinn a chur ar fionrai no
nach ea.

tromchuis an

Ba chdir go mbeadh fionrai mar
fhreagra comhréireach ar iompar is
clis imni.

e Tionchar féideartha
fionrai

na

De ghnath, déanfar iarracht tabhairt
faoi idirghabhail eile roimh fionrai
agus athbhreithneoidh foireann na
scoile na fathanna nach raibh ag eiri
leis an idirghabhail sin. Eilitear sa
chinnteoireacht go mbeadh forais
thromchuiseacha ann chun an mac
|éinn a chur ar fionrai m.sh
e Go raibh tionchar dochrach
tromchuiseach ag iompar an mhic
léinn ar oideachais na mac léinn
eile.

e Go Dbhfull bagairt ann do
shabhailteacht agus an mac léinn
ag fanacht sa scoil i lathair na
huaire.

e Go bhfuil an mac Iéinn freagrach
as damadiste tromchuiseach do
mhaoin.
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Suspension:

Under Paragraph 23 (2) of the revised
Education Act, 2000, schools are
bound in their Behaviour policy to
detail the procedures to be followed
before a child is suspended or expelled
from the school. Before a child is
suspended, the following are taken into
consideration:

e Type and seriousness of the
behaviour

Context of the behaviour
Impact of the behaviour
Efforts at intervention to date
Is it an appropriate &
proportional  solution to
suspend the child or not?

Suspension should be appropriate
and proportional to the behaviour
and cause of concern

e Possible effects of
suspension
Usually, before suspension, other

efforts are made to try to intervene and
the school staff will review the situation
to see the reasons why that
intervention did not succeed. It is
important that there should be serious
grounds on which to base a decision
to suspend a child eg.

e That the child’s behaviour had a
serious damaging effect on the
education of other childs

e That there is a threat to safety by
keeping the child in the school at
that time

e That the child is responsible for
serious damage to property.

Serious misbehaviour alone could be

grounds to suspend someone.



Féadfaidh mi-iompar tromchuiseach
amhain a bheith ina fhoras le duine a
chur ar fionrai.

Ba choir d’thionrai bheith mar chuid
de plean chun dul i ngleic le iompar an
mhic léinn.

Ba choir don fhionrai:

e Cuidiu leis an scoil spriocanna
iompair a chur ar bun leis an mac
l€éinn agus lena thuismitheoiri.

e Deis a thabhairt d’fhoireann na
scoile idirghabhail eile a phleanail.

e Tromchuis an iompair a chuir ina
lui ar an mac léinn agus ar a
t(h)uismitheoiri.

Nosanna imeachta i ndail le
Fionrai:

Eilitear ar scoileanna de réir dli cloi le
gnathaimh chéra nuair at4d sé

beartaithe acu mac léinn a chur ar
Fionrai m.sh an ceart go n-éistfi leat,
an ceart go mbeifi neamh chlaonta i
do leith, imscrudu le déanamh ar mhi-
iompar liomhnaithe a bhféadfadh
fionrai nd dibirt eascairt as, an
préiseas cinnteoireachta maidir le: (a)
cibé acu an raibh an mac léinn i mbun
mi-iompair nd nach raibh & (b) an
smachtbanna le gearradh a leanacht.

Cinéalacha Fionrai:
Fionrai __Inmheanach:
Fionrai Inmheénach nuair
a. A shroiceann paiste an 5u line ar
an mbileog dearg n6
b. Nuair a bhionn iompar an phaiste
dairire go leor gur ga iad a bhaint
on seomra ranga laithreach
Ciallaionn Fionrai Inmheanach go
bhfuil an pdiste seolta go seomra
ranga eile sa scoil faoi stilir
mhuinteora eile, né go dti oifig an
Phriomhoide. Tabharfar obair do/di le
bheith déanta fad is ata sé/si amuigh
as an seomra ranga. Déanfaidh an
Priomhoide cinneadh faoi faid na
fionrai agus ni bheidh sé nios faide
na 3 la.

Tarlaionn
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Suspension should be part of the plan
to deal with the behaviour of childs.

Suspension should:

e Help the school set behaviour
goals with the child and his/her
parents.

e Give the staff a chance to plan
further mediation/intervention.

e Impress the seriousness of the
behaviour on the child and his/her
parents.

Procedures in relation to

suspension:

Schools are required by law to follow
follow fair procedures when it is being
decided whether to suspend a child eg.
The right to be heard, the right that
people not be prejudiced against you,
that the alleged misbehavior that could
lead to suspension or expulsion be
investigated, the process in making
this decision relating to: (a) was the
child involved in misbehaving or not
and (b) the sanction to be applied

Types of Suspension:

Internal Suspension:

Suspension happens

a. when a child reaches the 5th line
on the red sheet or

b. when a child’s behaviour warrants
instant removal from the
classroom

Internal

An Internal Suspension means that a
child is sent to another classroom in
the school under the supervision of a
different teacher, or to the Principal’s
Office. He/She will be given work to
complete during the time he/she is
out of his/her classroom. The length
of the suspension is at the discretion
of the Principal and will not exceed 3
days.



Uath Fhionrai: ‘Sé seo nuair a
chuirtear paiste ar fionrai 6n scoil de
bharr:

a. An 60 line ar an mbileog
dearg a shroicint n6

b. Gurb €é an smachtbhanna
uathoibrioch  d’oilghniomhartha
dairire ar n0s na oilghniomhartha
ainmnithe ar an gcuid dearg de
leathanach na n-oilghniomhartha
sa Chéd lompair (Aguisin 2), ag
braith ar cé chomh dairire is ata
gach cas. Déanfar fiosru ar chuile
cas bunaithe ar thuillteanas. Beidh
tuairisc scriofa ag teastail (Foirm
Eachtra)

| gcas a: féach ar phointe 6 ar Ith 18

| gcas b:

Nuair a dhearbhaionn measunua ar na

firici gur tharla mi-iompar

tromchuiseach a b’fhéadfai fionrai a

ghearradh da bharr, leanfaidh an scoil

na ndésanna imeachta seo a leanas:

e An macléinn agus a
thuismitheoiri a chur ar an eolas
maidir leis an ngearan, agus
buailfidh siad leis an muinteoir
agus an Priomhoide/Priomhoide
Ténaisteach chun é a phlé.

e An deis a thabhairt do
thuismitheoiri agus do mhic Iéinn
freagra a thabhairt.

e Deéanfar cinneadh ag deireadh an

chruinnithe
Fionrai __laithreach: | gcuinsi
eisceachtula féadfaidh an
Priomhoide/P.O. Téanaisteach a

bhreithnit go bhfuil fionrai laithreach
oiriinach i gcas ina léireofai go
mbeidh laithreacht leantach an mhic
|éinn ag an am sin mar fhiorbhagairt
do shabhailteacht na mac léinn nd
féirne na scoile, n6 do dhuine ar bith
eile, ar bhonn Slainte &
Sabhailteachta.

Ndésanna Imeachta i ndail le fionrai
laithreach:

| gcas go mbreithnionn an
Priomhoide/P.O. Tanaisteach gur
choir mac léinn a chur ar fionrai
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Automatic Suspension: This is when
a child is suspended from school
entirely as a result of:

a. getting to the 6th line on the red
sheet on the Code of Behaviour or
being the automatic sanction for
serious demeanours such as
those named on the red part of the
misdemeanours sheet in the
Code of Behaviour (Appendix 2),
depending on the seriousness of
each individual case. Each case
will be investigated on it’s merits.
A written account will be required
(foirm eachtra)

b.

In the case of a. see point 6 on page
18.

In the case of b:

When assessment of the facts
confirms that a serious misbehaviour
has occurred that could result in
suspension, the school will follow the
following procedures:

e The child and his/her parents will
be informed of the complaint, and
will meet with the teacher and
Principal/Deputy  Principal to
discuss

e The child and his/her parents will
then be given the opportunity to
give a reply

e Adecision will be made at the end
of the meeting.

Instant _Suspension: In exceptional
cases, the Principal/Deputy Principal
may decide that instant suspension
would be suitable in a situation where
the continued presence of the child at
that time would be considered a
serious threat to the safety of childs,
staff or anybody else on the basis of
Health and Safety.

Procedures in relation to instant

suspension:




laithreach, ar mhaithe le
sabhailteacht an mhic léinn, na foirne,
né daoine eile, ba choir réamh-
imscradu a reachtail chun cas a
bhunu a thacddh leis an bhfionrai. |
gcas fionrai a ghearrfai laithreach, ni
folair tuismitheoiri a chur ar an eolas,
agus socraithe a dhéanamh leo go
mbaileofai an mac léinn. Cuirfear an
Bord Bainistiochta ar an eolas faoi an
fionrai laithreach.

Tréimhse aon Fhionraithe:

e Cuirfear mac léinn ar fionrai ar
feadh tréimhse 3 la. Ni chuirfear
an mac léinn ar fionrai ar feadh
tréimhse nios faide na tri 14, ach
amhain i gcuinsi eisceachtula i.e
bhfuil an Priomhoide/P.O.
Tanaisteach den tuairim go bhfuil
tréimhse nios faide na tri l1a de dlith
chun cuspdéiri airithe a bhaint
amach. Ma bhionn fionrai nios
faide na tri |4 a mheas, caithfear an
t-Abhar a atreort chuig an mBord
Bainistiochta chun breithnil agus
faomhadh a dhéanamh air, ag cur
na gcuinsi in ial maille leis na
torthai measta.

e Is féidir leis an mBord
Bainistiochta an Priomhoide/P.O.
Tanaisteach a U(dard, le cead
Chathaoirleach an Bhoird, fionrai a
ghearradh ar feadh tréimhse suas
le cuig la i gcas nach féidir cruinnia
Boird a thiondil go trathuil, faoi réir
na treoracha a bhaineann lena
leithid d’fhionrai. Beidh an t-
udards seo faighte i scribhinn.

e Beidh teorainn deich la le tréimhse
amhain fionrai.

e Ba chdir don Bhord athbhreithnit
foirmidil a dhéanamh ar mholadh
ar bith chun mac léinn a chur ar
fionrai, i gcas gurb ionann an
fionrai iomlan agus nios mdé na
fiche 1a as lathair sa scoilbhliain
reatha.

e Cuirfear tuisti ar an eolas faoina
gcearta achomhairc a dhéanamh
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In the case that the Principal/Deputy
Principal feels that a child should be
put on an instant suspension for the
safety of other childs, staff or others,
an investigation should be organised to
establish a case that will support the
suspension. In the case of an instant
suspension, parents must be informed
and arrangements made to collect the
child. The Board will be informed
immediately.

Length of any Suspension:

e The child will be suspended for 3
days. The child will not be
suspended for longer than 3 days
except in exceptional
circumstances ie. if the
Principal/Deputy Principal is of the
opinion that more than 3 days is
needed to achieve certain
objectives. If suspension longer
than 3 days is assessed as being
necessary, the subject must be
brought to the Board of
Management to review and
approve, informing them of the
circumstances along with the
results of the assessment.

e The Board of Management can
give the Principal/Deputy Principal
the authority, with the chairman’s
permission, to suspend up to 5
days in the case that a board
meeting cannot be arranged in
time, subject to the guidelines that
deal with this type of suspension.
This authority is given in writing.

e There is a limit of 10 days to any
one suspension.

e The Board should make a formal
review of any recommendation to
suspend a child in a situation where
the full suspension will bring the
child’s suspensions to more than
20 days in the current school year



ma bhionn paiste ar fionrai thar 20
la.

An Fhionrai a chur i ngniomh:

Tugann an Priomhoide/P.O.
Tanaisteach fégra i scribhinn do na
tuismitheoiri agus don mhac Iéinn
maidir leis an gcinneadh é/i a chur ar
fionrai. Caithfidh an litir na nithe seo

a leanas a dhearbhu:

- Tréimhse na fionrai, na datai ar an
dtoséidh agus ar a gcriochnéidh
an fhionrai.

- Fathanna na fionrai

- Clér staidéir ar bith le leanuint

-> Socraithe ar fhilleadh ar scoil, agus
gealltanais ar bith a gcaithfidh an
mac |éinn agus na tuismitheoiri a
thabhairt. larrfar ar na tuismitheoiri
ath dhearbhd a dhéanamh ar a
dtioméantas don choéd iompar |
scribhinn. (Litir 6 na tuismitheoiri)

- Fordil achomhairc don Bhord
Bainistiochta tar éis 20 la fionrai i
scoil bhliain amhain.

- Ceart achomhairc d’Ard Ruanai na
Roinne Oideachais & Scileanna
(An tAcht Oideachais 1998, Alt 29)
tar éis 20 l4 fionrai i scoil bhliain
amhain.

- | gcas Uath Fionrai ndé Fionrai
laithreach, glanfar bileoga bui
agus dearg an phaiste nuair a
fhilleann siad ar scoil chun go
dtuigfidh an paiste go bhfuil an
scoil ag tabhairt tis nua déibh.

Mé& bhionn eachtra ni-iompair ag
an bpaiste ina dhiaidh seo, toséidh
siad ar an gcéad line den gcérta
bui.

Cuirfear béim mhoir ar
cheachtanna Ranga OSPS le linn
an tréimhse athghlacaithe.

Achomhairc (tar éis 20 l|a fionrai i

scoil bhliain amhain).

e | gcas cinnti a dhéanann an Bord
Bainistiochta mac Iéinn a chur ar
fionrai féadfaidh an Patrun
préiseas achomhairc a sholathar.

¢ Insint do thuismitheoiri sa bhfégra
i scribhinn faona gceart
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e Parents will be informed of their
right to appeal if the child is
suspended more than 20 days.

Activating the Suspension:

The Principal/Deputy Principal gives
the parents and the child notice in
writing of the decision to suspend
him/her.

The letter must contain the following:

- The length of the suspension, the
dates that the suspension will begin
and end on.

Reasons for the suspension
Programme of work to be followed
Arrangements for return to school
and any commitments that the child
and the parents must give. The
parents will be asked for
reassurance of their commitment to
support the Behaviour Policy in
writing. (letter from parents).

- Provision of appeal after 20 days
suspension in any 1 school year.

vV

- The right of appeal to the Secretary
General in the Department of
Education and skills (Education Act
1998, Paragraph 29) after 20 days
suspension any any 1 school year.

- In any given case of Instant or
Automatic suspension, a child’s
yellow and red sheets will be
cleared when they return to school
so that the child realices that the
school is giving him/her the chance
of a fresh start.

If this child misbehaves again,
he/she will start at the beginning of
the yellow sheet.

Whole class SPHE lessons are
emphasised during the return
period.

Appeal (after 20 days suspension in

any 1 school year)

¢ In the case of decisions to suspend
a child made by the Board, the




achomhairc a dhéanambh tar éis 20
|4 fionrai i scoil bhliain amhain

Taifid & tuairisci:

Ba choir taifid fhoirmidla/scriofa a

choinneail ar:

e An imscrada (& noétai ar gach
agallamh)

e An bpréiseas cinnteoireachta.

e An gcinneadh agus réasunaiocht
an chinnidh.

e Fhad na fionrai agus coinniollacha
ar bith ceangailte leis an bhfionrai.

e Déantar stordil ar na tuairisci
iomlan d’fhionrai i bhfilltedn an
phaiste ina rang.

Ba chéir don Phriomhoide tuairisc a
thabhairt ar ghach fhionrai don Bhord
Bainistiochta.

T4 sé dé cheangal ar an
bPriomhoide/P.O. Tanaisteach
fionraithe ar thuairiscit de réir
threoirlinte  tuairiscithe an Bord
Naisiinta Leasa Oideachais (An
tAcht Oideachais (Leas) 2000, Alt
21(4) (a).

Athbhreithnid ar Usaid fionrai:

Ba chéir don Bhord Bainistiochta
athbhreithnil a dhéanamh ar Usaid
fionrai sa scoil ar bhonn rialta chun a
chinntit go bhfuil a husaid i gcomhréir
le polasaithe na scoile, go ndéanfar
patrdin a scruadd chun gnéithe a
shainaithint a bhfuil tionchar acu ar
iompar sa scoil agus a chinnti go
bhfuil UGsaid fionrai comhréireach
agus éifeachtach.

Dibirt:

e Dibritear mac Iéinn 6n scoil nuair
a dhéanann Bord Bainistiochta
cinneadh an mac léinn sin a
eisiamh go buan 6n scoil, tar éis
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Patron can provide an appeal
process.

e Inform the parents in the written
notice of their right to appeal after
20 days suspension in one school
year.

Records and reports:
Formal written records should be kept
on:

e The investigation ( & notes on each
interview)

e The decision making process.

e The decision and the reasoning
leading to it.

e Length of the suspension and any
conditions  attached to the
suspension.

e The completed records of any case
of suspension are stored in the
child’s file in class.

The Principal/Deputy Principal should
give the Board of Management a report
on any suspension.

The Principal/Deputy Principal is
obliged to record suspensions
according to the guidelines provided by
the NEWB (Education Act (Revised)
2000, paragraph 21 (4) (a).)

Review on the use of suspensions:
The Board of Management should
review the use of suspension in the
school on a regular basis to ensure
that it’s use is in line with the policies of
the school, that patterns are examined
to recognise the aspects that affect
behaviour in the school and to ensure
that the wuse of suspension is
appropriate and effective.

e Achild is expelled from school when

the Board of Management decide to
permanently exclude the child from
the school, after fulfilling all



don Bhord foralacha alt 24 den
Acht Oideachais (Leas), 2000 a
chomhlionadh. Is ag an mBord
Bainistiochta amhain ata an
tUdaras paiste a dhibirt 6n scoil.
Is céim olltromchuiseach é dibirt
agus ceann a chaithfidh an Bord
Bainistiochta a ghlacadh i
gcasanna tromchuiseacha
iompair.

Na Forais le h-aghaidh Dibeartha:

provisions of paragraph 24 of the
Education Act (Revised) 2000.

It is the Board alone who have the
authority to expel a child from
school. Expulsion is an extremely
serious step and one that the Board
must take in cases of extremely
serious behaviour.

The Provisions for Expulsion:

Ba chéir don scoil bheith tar éis
bearta suntasacha a chur i bhfeidhm
le dul i ngleic leis an mi-iompar chun
dibirt an mhic léinn a sheachaint,
lena n-airitear, de réir mar is iomchui:

Bualadh le tuismitheoiri agus leis
an mac léinn le h-iarracht a
dhéanamh dodigheanna a fhall
lena n-iompar do-ghlactha a
athru.

A chinntil go dtuigeann an mac

léinn torthai féideartha a n-
iompar, da leanfadh sé ar
aghaidh.

A chinntid go bhfuil iarracht

déanta gach rogha eile a chioradh
m.sh.Cuidiu a lorg o]
ghniomhaireachtai tacaiochta (An
t-Seirbhis Naisilnta
Siceolaiochta Oideachais,
Feidhmeannacht na Seirbhise
Slainte, An t-Seirbhis Naisilnta
Um Thacaiocht lompair, Seirbhisi

Meabhairghalair Leanai agus
Ogénach, An Chombhairle
Naisiunta Um Oideachais
Speisialta).

Eilionn moladh chun mac léinn a

dhibirt forais

thromchuiseacha,

m.sh

Go mbionn tionchar diobhalach
buanseasmhach ag iompar an
mhic léinn ar oideachais nha mac
[éinn eile.

Go bhfuil fiorbhagairt shuntasach
ann do shabhailteacht na mac
I[éinn nd na ndaoine eile fad is a
bhionn an mac léinn sa scoil.

29

The school must have tried to
implement significant actions
/measures to deal with the bad

behaviour to avoid the expulsion of the
child, as is appropriate:

e Meeting with the parents and the
child to try to find ways to change
his/her unacceptable behaviour.

e To ensure that the child
understands the implications of
continuing with this behaviour.

e Ensuring that every effort has been

made to explore every other option
eg.
Looking for assistance from all the
support agencies (NEPS, HSE,
NEWB, TUSLA, Mental Health
services for young children and
adolescents and the NCSE)

To submit a recommendation to
expel a child requires serious valid
reasons, eg

e That the child’s behaviour would have
longterm harmful effects on the
education of other childs.

e That there is a significant threat to the
safety of other childs or other people
as long as the child remains in the
school.



e Go bhfuil an mac Iéinn freagrach
as damadiste tromchuiseach do
mhaoin.

Ta na forais le haghaidh dibeartha

cosuil leis na forais le haghaidh

fionrai.

An difriocht is mo ata eatartha na go

bhfuil na hudaras scoile tar éis triail a

bhaint as raon idirghabhalacha, agus

go bhfuil siad den tuairim go bhfuil na
féidearthachtai go léir ciortha acu le

athra ar iompar an mhic léinn a

bhaint amach.

Dibirt do chéad chion:

Ta an tUdaras ag an mBord

Bainistiochta péiste a dhibirt 6n scoill

don chéad chion i gcasanna

eisceachtula m.sh na cdsanna seo
leanas:

e Bagairt thromchuiseach foréigin
in aghaidh mic léinn eile né baill
foéirne

e Foreigéan no ionsai iarbhir

e Ag solathar drugai do dhaltai eile
sa scoll.

¢ lonsai gnéasach.

Cinneadh a dhéanamh cé chomh

e That the child is responsible for grave
damage to possessions of
others/school etc.

Grounds for expulsion are like those for

suspension.

The biggest difference between them is

that the school authorities have tried a

range of interventions, and that they are

of the opinion that all possible ways of
changing the behaviour of the child
have been tried.

Expulsion for a first offence:

The Board of Management have the
authority to expel a child for a first
offence in exceptional cases as follows:

e Threatening serious  violence
against another child or staff
member

e Violence or actual

aggression/attack

e Supplying drugs to other childs in
the school.

e Sexual attack

Making a decision as to how
appropriate it is to expel a child:

hoirilnach is _ata sé mac léinn _a

dhibirt:

Ar na toscai le breithnit orthu sula

mbeartaitear mac |éinn a dhibirt

bheadh:

Cineal & tromchuis an iompar

Comhthéacs an iompair

Tionchar an iompair

larrachtai idirghabhala go dti

seo

e An freagra comhréireach an
dibirt

e An tionchar a d’fhéadfadh a
bheith ag an dibirt.

Nésanna Imeachta i ndail le dibirt:
| gcas go ndearbhaionn réamh-
mheasunu ar na firici go bhféadfai
mac léinn a dhibirt de bharr a n-
iompair d’aireodh na céimeanna
gnasula mar iad seo a leanas:
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The following must be examined before
making the decision to expel a childs:

e Type and severity of the
behavior

e Context of the behavior

e The effect of the behaviour

e Attempts at intervention to date

e |s expulsion a fair (proportional)

solution to the offence
e The effect expulsion could have.

Procedure relating to expulsion:
When a situation occurs that after
examining the facts, a child may be
expelled for his/her behavior, the
following steps would be followed:

1. Specific investigation conducted by
the Principal/Deputy Principal

2. Principal/Deputy Principal gives
recommendation to the Board of
Management



1. Imscradd sonrach faoi stitir an
Phriomhoide
2. Moladh 6n
Tanaisteach
Bainistiochta.

bPriomhoide/P.O.
chuig an Bord

3. Breithnit an Bhoird Bhainistiochta
ar mholadh an Phriomhoide agus
éisteacht a reachtéil.

4. Breithnidchain an Bhoird
Bhainistiochta & bearta i ndiaidh
na h-éisteachta.

5. Comhairlitchdin arna n-eagru ag
an Oifigeach Leasa Oideachais.

6. Dearbhu ar an gcinneadh an mac
léinn a dhibirt.

Céim 1 - Imscrudu sonrach arna
sheoladh faoi Stidir an
Priomhoide/P.O. Tanaisteach;
Déantar imscrudd ar an gcas faoi
threoir an Phriomhoide. Cuirtear na
tuismitheoiri ar an eolas i scribhinn
go bhfuil imscradd mar gheall ar an
mi-iompar liomhnaithe a dhéanamh.
Ba chéir deis a thabhairt do na
tuismitheoiri agus an paiste freagairt
don ghearadn i gcruinniu leis an
bPriomhoide/P.O. Tanaisteach agus
an muinteoir sula nglacfar cinneadh
maidir le firinne na liomhna agus sula
ngearrtar smachtbhanna.

M4 theipeann ar mhac léinn agus a
dtuismitheoiri freastal ar chruinnid,
ba choir don Phriomhoide scriobh
chucu ag cur in iul déibh go bhfuil an
scéal tromchuiseach, go bhfuil
tabhacht ar leith ag baint le freastal
ar chruinnia athsceideolaithe agus
ma theipeann orthu sin a dhéanambh,
go mbeidh dualgais ar udarais na
scoile cinneadh a ghlacadh freagairt

don iompair didltach. Ba chdir
taifead a choinneail do gach
comhfhreagras.

Céim 2 - Moladh _ én

3. Board of Management examines the
recommendation of the
Principal/Deputy  Principal and
organises a hearing of the case.

4. Deliberation of the Board of
Management and decision after the
hearing.

5. Seeking of advice from
Education Welfare officer.

6. Determination of decision to expel
the child.

the

Step 1 - Specific investigation
conducted by the Principal/Deputy

Principal

The case is examined under the
guidance of the Principal/Deputy
Principal. The parents are informed in
writing that the alleged misbehaviour is
being investigated.

The parents and the child should be
given an opportunity to give their side of
the story in a meeting with the
Principal/Deputy Principal and the
teacher before a decision is made about
the truth of the allegation and before
sanctions are imposed.

If the parents and the child fail to attend
the meeting, the Principal/Deputy
Principal should write to them so that
they understand that the situation is
serious, that it is important that they
attend the rescheduled meeting and if
they fail to do so, that the school
authorities alone will then be
responsible for making a decision in
response to the negative behaviour.
Copies of all correspondence should be
kept.

Step 2 - Principal/Deputy Principal
gives recommendation to the Board
of Management:

bPriomhoide/P.O. Tanaisteach
chuig an mBord Bainistiochta:

Ma cheapann an Priomhoide/P.O.
Tanaisteach go bhfuil dibirt tuillte tar
éis imscrudd chuimsitheach a
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If after a comprensive investigation, the
Principal/Deputy Principal feels that
expulsion is warranted, the
Principal/Deputy Principal will put the



dhéanamh,
Priomhoide/P.O.
moladh

cuirfidh an
Tanaisteach
faoi bhrdid an Bhord

Bainistiochta dibirt a bhreithnid.

Leanfaidh

an Priomhoide/P.O.

Téanaisteach na céimeanna seo:

Céim 3 -

A chur in ul do na
tuismitheoiri agus don mhac
léinn go bhfuil iarrtha ar an
mBord Bainistiochta dibirt a
bhreithnid. (I scribhinn)

A chinntit go bhfuil taifid ag na
tuismitheoiri,: ar na liomhainti
in aghaidh an mhic Iéinn, ar an
imscradd, agus ar fhogra
scriofa de na forais ar a
bhfuiltear ag iarraidh ar an
mBord Bainistiochta dibirt a
bhreithnid.

Na taifid chuimsitheacha
chéanna a sholathar don
Bhord Bainistiochta a tugadh
do na tuismitheaoiri.

Na tuismitheoiri a chuir ar an

eolas maidir le data na
héisteachta a bheidh &
reachtdil ag an mBord

Bainistiochta agus cuireadh a
thabhairt déibh freastal ar an
@isteacht sin.

Comhairle a chur ar na
tuismitheoiri gur féidir leo
aighneachtai scriofa n6 0
bhéal a chur faoi bhraid an
Bhoird Bainistiochta.

A chinntia gur tugadh déthain
fégra do na tuismitheoiri ionas
go bhféadfaidis ullmhi don
éisteacht.

Breithnitt an Bhord

recommendation of expulsion to the
Board to be examined.

The Principal/Deputy Principal  will
follow these steps:

e Let the Parents and child know
that a recommendation for
expulsion has been sent to the
Board to be considered. (in
writing)

e Ensure that the parents have
records of: the allegations
against the child, the
investigation, and the grounds
for expulsion that the Board are
considering in writing.

e Supply the comprehensive
records given to the parents to
the Board.

e Let the parents know the date of
the hearing that the Board of
Management are organising and
invite them to that hearing.

e Advise the parents that they may
provide written or oral
submissions to the Board of
Management.

e Ensure that the parents get
enough notice to prepare for the
hearing.

Step 3 - Board of Management
examines the recommendation of
the Principal/Deputy Principal and
organises a hearing of the case:

Bainistiochta ar

mholadh an

Phriomhoide agus éisteacht a

reachtail:

T4 sé de dhualgais ar an mBord
Bainistiochta a n-athbhreithnia féin a
dhéanamh ar na doiciméidi go Iléir
agus ar chuinsi uile an chais. Tar éis
an athbhreithnit a bheith déanta ag
an mBord Bainistiochta agus ma
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It is the responsibility of the Board to
review all of the documents and
circumstances of the case themselves .
Once the review is completed, if it is
decided to expel the child, they must
organise a hearing. At this hearing, the
Principal/Deputy Principal and the
parents get to put their sides of the story
in front of the Board in each other’s
presence. Once the Board has heard



chinneann siad ar dhibirt ni folair
doibh éisteacht a reachtail. Ag an
éisteacht seo cuirfidh an
Priomhoide/P.O. Tanaisteach agus
na tuismitheoiri a gcas os comhair an
Bhord i lathair a céile. Tar éis don
Bhord an da taobh don scéal a
chloistedil ba choir dé a chinntiti nach
bhfuil an Priomhoide/P.O.
Tanaisteach ndé na tuismitheoiri i
lathair i rith breithniGichain an Bhoird.

Céim 4 — Breithniuchain an Bhord
Bhainistiochta agus bearta a
ndiaidh na héisteachta.

Tar éis na héisteachta, caithfidh an
Bord cinneadh a dhéanamh, ar chéir
an paiste a dhibirt né nar cair.

Ba choir don Bhord a chur i n-idl do
thuismitheoiri i scribhinn faona
gcinne agus na céad céimeanna eile
sa phréiseas.

Ba choir go ndéarfai leis na
tuismitheoiri go bhfuiltear anois chun
€ a chur in iul don Oifigeach Leasa
Oideachais. Ni féidir an mac léinn a
dhibirt go dti go bhfuil fiche 14 caite
on _la a bhfaigheann an Oifigeach
Leasa Oideachas an fégra i

both sides of the story, parents and the
Principal/Deputy Principal both leave
the room to allow the Board to
deliberate.

Step 4 - Deliberation of the Board of
Management and decision after the

hearing.

After the hearing, the Board must make
a decision whether to expel the child or
not.

The Board must inform the parents of
their decision in writing and tell them
what the next steps in the process are.
The parents should be told that the
Education Welfare Board are now being
informed of the decision. The child
cannot be expelled until twenty days
after the Education Welfare Officer has
been informed.

Step 5 - Seeking of advice from the

scribhinn.

Céim 5 — Combhairlidchain arna n-
eagru__ag an_Oifigeach Leasa
Oideachas:

Laistigh de thréimhse fiche la 6n data

ar a bhfaigheann Oifigeach Leasa

Oideachas fogra 6n mBord

Bainistiochta go bhfuil sé beartaithe

acu mac léinn a dhibirt, ni folair don

OLO.

e Cruinnithe aonair a bheith ann leis
an bPriomhoide/P.O.
Tanaisteach, na tuismitheoiri
agus an paiste agus le h-aon
duine eile a d’fhéadfadh cabhair a
thabhairt.

e Cruinniu a thiondil leis na péirtithe
a aontaionn a bheith i lathair.

e | gcas nach bhfuil sé de rogha
leanuint ar aghaidh sa scoil, ba
chéir don Oifigeach Leasa
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Education Welfare officer.

During the twenty days from the date

that the Education Welfare Officer has

been informed that the Board of

Management intends to expel the child,

he/she must

e Organise separate meetings with the
Principal/Deputy Principal, the
parents and the child, and with
anyone else who may be able to
assist.

¢ Organise a meeting with those parties
who agree to be present.

¢ In the situation where itis not possible
to have the child continue in the
school, the Education Welfare Officer
should find a new school for him/her.

Step 6 - Determination of decision to
expel the child:




Oideachas scoil nua a aimsit don
phaiste.

Céim 6 — Dearbhu ar na gcinneadh
an mac léinn a dhibirt:

Tar éis na tréimhse fiche la tar éis
don Oifigeach Leasa Oideachas
fogra a fhail, agus i gcas go bhfuil an
Bord Bainistiochta f6s den tuairim
gur chéir an mac léinn a dhibirt,
dearbhdidh an Bord Bainistiochta i
scribhinn go bhfuil sé cinnte acu an
mac léinn a dhibirt. Ba chdir na
tuismitheoiri a chur ar an eolas go
bhfuiltear chun dul ar aghaidh leis an
dibirt.

Ba chdir insint do thuismitheoiri agus
do mhic léinn faoin gceart atd acu
chun achomhairc agus foirm
chaighdeanach a sholathar doibh.
Ba chair taifead foirmitil a choinneail
den chinneadh mac léinn a dhibirt.

Achomharc:
Is féidir le tuismitheoir achomharc a
dhéanamh ar an gcinneadh

dibeartha d’Ard — RUnai na Roinne
Oideachais & Scileanna. Is féidir
achomharc a dhéanamh ar an
gcinneadh ag an mBord Naisilnta
Leasa Oideachas ar son mic léinn. >
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Athbhreithniu ar Usaid dibeartha:

Ba choéir don Bhord Bainistiochta
athbhreithnit a dhéanamh ar Usaid
dibeartha sa scoil ar bhonn rialta
chun a chinntit go bhfuil a hiséid i
gcomhréir le polasaithe na scoile.
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Once the twenty days have passed
after informing the Education Welfare
Officer, and if the Board of Management
are still of the opinion that the child is to
be expelled, the Board must confirm in
writing that it is definite that the child is
to be expelled. The parents must be
informed that the expulsion is going
ahead.

The parents and the child should be
informed of their right to appeal and
they should be supplied with the
standard appeal form. A formal record
of the decision to expel the child must
be kept.

Appeal:
A parent may appeal the decision to

expel to the Secretary General in the
Department of Education and Skills. An
appeal can be lodged to the National
Educational Welfare Board against the
decision on behalf of the child - Section
29.

Review on the use of expulsion:

The Board of Management should
review the use of expulsion in the
school on a regular basis to ensure that
it is being used in line with the other
policies in the school.




